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GOAL 1: 
Establish and encourage a clear commitment to the value of diversity on the part of all members of 
the University community 

There should be a clear and continuous commitment from all members of the University community. The 
Regents, President, Chancellors, deans, faculty, staff and students are all key to achieving demonstrable 
progress towards inclusion an d

emonstrated by these leaders, the actions 
of the entire University community will paralle

ering information, should be established in order to determine 
whether equity issues have influenced the departure of any employee.  

GOAL 3: 
Establish effective methods of recruitment and retention designed to achieve multicultural 
representation among faculty, staff, students, and administration. 

1. Faculty and staff of color, as well as volunteers, are cruci




