Announcing important updates to the University of Nebraska retirement plans
The University of Nebraska is committed to providing you with competitive retirement benefits. As part of

this commitment, they recently reviewed the retirement program and are making some important changes,
which TIAA will implement beginning on or about October 1, 2022.

You are receiving this letter because you have a balance in the retirement plans. While you are not required
to take action at this time, you should review this information to learn how the updates may affect your
account(s).

The changes to your plans include:

Core investment options—The core investment
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Investment expenses Plan credits

Gross Net Plan
expense expense Revenue servicing

ratio ratio sharing (credit)
Investment options Ticker (6) (6) o) (6)
Vanguard Cash Reserve Federal VMRXX 0.100 0.100 0.000 0.000
Money Mkt. Admiral
Vanguard Target Retirement 2020 Fund VTWNX 0.080 0.080 0.000 0.000
Vanguard Target Retirement 2025 Fund VTTVX 0.080 0.080 0.000 0.000
Vanguard Target Retirement 2030 Fund VTHRX 0.080 0.080 0.000 0.000
Vanguard Target Retirement 2035 Fund VTTHX 0.080 0.080 0.000 0.000
Vanguard Target Retirement 2040 Fund VFORX 0.080 0.080 0.000 0.000

L]

Vanguard Target Retirement 2045 Fund VTIVX 0.080 0.080 0.000 0.000
Vanguard Target Retirement 2050 Fund VFIFX 0.080 0.080 0.000 0.000
Vanguard Target Retirement 2055 Fund VFFVX 0.080 0.080 0.000 0.000
Vanguard Target Retirement 2060 Fund VTTSX 0.080 0.080 0.000 0.000
Vanguard Target Retirement 2065 Fund VLXVX 0.080 0.080 0.000 0.000

Vanguard Target Retirement 2070 Fund VSVNX 0.080 0.080 0.000




Please note that this plan-level transfer of your mutual fund account balance may supersede any individual
transactions you request. Submit all requests (e.g., transfers or withdrawals) by 3 p.m. (CT) on Friday,

November 4, 2022, to ensure they are complete before the plan-level transfer. You can change the way
your account balance is allocated once the funds have been transferred.

What happens to future
contributions and

Pre 1990 Basic Retirement Plan 403(b)

University of Nebraska Supplemental Ret. Plan 403(b) and University of Nebrask

existing balances?

Mutual funds

On or about November 8, 2022, any future contributions and existing balances directed to
TIAA-CREF mutual funds will be transferred to the Vanguard Retirement target date fund

selected for you based on your projected retirement date (assuming a retirement age of
65), unless you reallocate these funds to the new core menu by November 4, 2022.

On or about November 8, 2022, any future contributions directed to TIAA Real Estate or
CREF variable annuities will be directed to the Vanguard Retirement target date fund

Annuities

selected for you based on your projected retirement date (assuming a retirement age of

65), unless you reallocate these funds to the new core menu by November 4, 2022.
Annuity balances will remain in your existing account, although no new contributions or
rollovers may be made to these accounts.

Understanding your plans’ default investment option
The plans will introduce a default investment option (for those who do not select specific investments), If
you don’t want to invest in the default option, you can change your investment elections to any of the

available core investments options in the plans at any time. Locate your year of birth and your plan(s) in the

chart below to determine the corresponding target retirement option.

401(a) and 457(b) plans

Vanguard Target Retirement Income

Trust Select

Vanguard Target Retirement 2020
Trust Select

Vanguard Target Retirement 2025
Trust Select

Vanguard Target Retirement 2030
Trust Select

Vanguard Target Retirement 2035
Trust Select

Vanguard Target Retirement 2040
Trust Select

Vanguard Target Retirement 2045
Trust Select

Vanguard Target Retirement 2050
Trust Select

403(b) and Pre-1990 403(b) plans

Vanguard Target Retirement Income
Fund (VTINX)

Vanguard Target Retirement 2020
Fund (VTWNX)

Vanguard Target Retirement 2025
Fund (VTTVX)

Vanguard Target Retirement 2030
Fund (VTHRX)

Vanguard Target Retirement 2035
Fund (VTTHX)

Vanguard Target Retirement 2040
Fund (VFORX)

Vanguard Target Retirement 2045
Fund (VTIVX)

Vanguard Target Retirement 2050
Fund (VFIFX)

Before 1953

1953 -1957
1958 — 1962
1963 - 1967
1968 — 1972
1973 -1977
1978 — 1982
1983 — 1987



401(a) and 457(b) plans 403(b) and Pre-1990 403(b) plans Year of birth

Vanguard Target Retirement 2065



See the account comparison chart at



How recordkeeping and administrative fees will be applied to your TIAA contract(s) on a quarterly basis
If you have only a Retirement Choice (RC) and/or Retirement If you have both RC and/or RCP contract(s) and RA, GRA, SRA

Choice Plus (RCP) account(s) and/or GSRA account(s)

The quarterly plan servicing fee will be deducted directly
from your account. For any revenue sharing investments you
are invested in, those revenue sharing/plan services
expense offset amounts will be credited back to you at the
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Subject to plan terms, elective deferrals (including designated Roth contributions) may not be paid to a participant before the participant has a
severance of employment, dies, becomes disabled, attains age 59%2 or experiences a hardship. Employer contributions may generally be
distributed upon severance of employment or upon occurrence of a stated event specified by the plan. Subject to plan terms, a distribution may
be made on or after the participant’s severance of employment, attainment of age 59%2, death, experience of an unforeseeable emergency or
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TIAA-CREF Individual & Institutional Services, LLC, Member FINRA, distributes securities products. Annuity contracts and certificates are issued
by Teachers Insurance and Annu
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